
 
 
 
 
 
 
TO:  Members of the Academic and Research Advancement Committee 

of the Board of Visitors 
 

Michael J. Henry, Chair 
Toykea S. Jones, Vice Chair 
Lisa B. Smith (ex-officio) 
Kay A. Kemper (ex-officio) 
R. Bruce Bradley 
Robert S. Corn 
Unwanna B. Dabney 
Jerri F. Dickseski 
Alton J. Harris 
Maurice D. Slaughter  
Sebastian Kuhn (Faculty Representative) 

 
FROM: Augustine O. Agho 
  Provost 
 
DATE:  June 3, 2019 
 
The purpose of this memorandum is to provide you with background information for our meeting 
on Thursday, June 13, 2019.  The committee will meet from 11:00 a.m.-12:00 noon in the Kate 
and John R. Broderick Dining Commons, Committee Room A (Room 2203). 
 

I.  Approval of Minutes of the April 25, 2019 Meeting 
 
The minutes of the April 25, 2019 meeting will be presented for approval as previously 
distributed. 
 

II. Closed Session 
 

The members of the Academic and Research Advancement Committee will receive information 
related to the items to be discussed in closed session. 
 

III. Reconvene in Open Session and Vote on Resolutions 
 
 



IV. Consent Agenda 
 
Included in the consent agenda materials are resolutions recommending 20 faculty appointments, 
14 
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OLD DOMINION UNIVERSITY 
BOARD OF VISITORS 

ACADEMIC AND RESEARCH ADVANCEMENT COMMITTEE 
JUNE 13, 2019 

AGENDA 
 

11:00 a.m.-12:00 noon – Kate and John R. Broderick Dining Commons, Committee Room A 
(Room 2203) 
 

I. APPROVAL OF THE MINUTES OF APRIL 25, 2019 
 

II.  CLOSED SESSION 
 

III.  RECONVENE IN OPEN SESSION AND VOTE ON RESOLUTIONS 
 

IV.  CONSENT AGENDA 
A. Faculty Appointments (p. 3-7) 
B. Administrative Appointments (p. 8-11) 
C. Emerita Appointment (p. 12) 

 
V. VOTE ON CONSENT AGENDA RESOLUTIONS 

 
VI.  REGULAR AGENDA 

 
A. 
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June 13, 2019 
 FACULTY APPOINTMENTS 
 

RESOLVED that, upon the recommendation of the Academic and Research  
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Dr. Anna A. Bulysheva $88,500 7/25/19 10 mos 
Assistant Professor of Electrical and 
Computer Engineering 
Tenure Track 
 
 Dr. Bulysheva received a Ph.D. and an M.S. in Biomedical Engineering from Virginia 
Commonwealth University and a B.S. in Biology from the University of North Carolina Chapel 
Hill. Previously she was a Visiting Assistant Professor in the Department of Electrical and 
Computer Engineering and a Research Assistant Professor in the Frank Reidy Research Center 
for Bioelectrics at Old Dominion University. 
 
Mr. Mark E. Checchia $45,000 7/25/19 10 mos 
Lecturer of Political Science and Geography 
 
 Mr. Checchia received a Master’s in National Security Strategy and a Certificate in 
Information Operations from the National War College and a Bachelor of Arts in Psychology 
from the University of Notre Dame.  Previously he was an Instructor in the Department of 
Political Science and Geography at Old Dominion University. 
 
Ms. Paula Alvaro Crites $45,000 7/25/19 10 mos 
Lecturer of World Languages and Cultures 
 
 Ms. Crites received a Master of Arts in Spanish from the University of North Carolina 
Wilmington and a Bachelor of Science in Hospitality and Tourism Management from the 
University of Granada, Spain.  Previously she was a Spanish Instructor in the Department of 
World Languages and Cultures at Old Dominion University.  
 
Dr. Elizabeth A. Fretwell $61,000 7/25/19 10 mos 
Assistant Professor of History 
Tenure Track 
 
 Dr. Fretwell received a Ph.D. and an M.A. in African History from the University of 
Chicago and a B.A. in International Affairs and Economics from The George Washington 
University.  Previously she was a Visiting Assistant Professor in History and the Humanities at 
Reed College.  
 
Dr. Shuai Hao $97,000 7/25/19 10 mos 
Assistant Professor of Computer Science 
Tenure Track 
 
 Dr. Hao received a Ph.D. in Computer Science from the College of William and Mary, an 
M.S. in Computer Science from Beijing University of Posts and Telecommunications and a 
B.Eng. in Computer Science from North China Electric Power University.  Previously he was a 
Postdoctoral Researcher in the Center for Applied Internet Data Analysis (CAIDA) at the 
University of California, San Diego.  
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University, and Tidewater Community College.  
Ms. Annemarie Navar-Gill $58,000 7/25/19 10 mos 
Instructor of Communication and Theatre Arts 
 
 Ms. Navar-Gill received a Bachelor of Fine Arts in Writing for Screen and Television 
from the University of Southern California and is expected to receive a Ph.D. in Communication 
Studies from the University of Michigan.  Previously she was Instructor of Record and Teaching 
Assistant in the Department of Communication Studies at the University 5 (tme)6 (n Tc 06 ((r)5 (tme)6 2 ie)6 (.)2 (t in)2)]TJ
0(Tc 0Rmt in
 7/25/19 10 mos 
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June 13, 2019 

 

 ADMINISTRATIVE FACULTY APPOINTMENTS 

 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

                           Effective 
Name and Rank Salary                  Date             Term 
 
Mr. Liam Costello     $52,000 4/25/2019 12 mos 
Professional Counselor 
and Instructor 
 

Mr. Costello received a B.S. in Psychology from Binghamton University and a B.S.W. 
and an M.S.W. from Arkansas State University. Previously, he worked as a therapist for Mid-
South Health Systems in Forrest City, AR.  
 
Mr. David Einfeldt, J.D.    $85,000 4/25/2019 12 mos 
Patent Agent 
and Assistant Professor 
 

Mr. Einfeldt 
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Ms. Alice Laubach     $43,000 4/25/2019 12 mos 
International Student Advisor 
Office of Intern  r9(25/0)]TJg r9(t)uc2 ( S)-4 (C 
/P <0 Td
5.58D 2 >>BDC 
-0.003 Tc 0.003 T4 -11.89 -5.58D)1 (e)1 (BDC 
-0.003 Tc 0.003 T5 -11.89 3)
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Mr. Harold Williams     $75,000 5/25/2019 12 mos 
Director of Annual Giving 
and Instructor 
 

Mr. Williams received a B.S. in Communications from Old Dominion University and an 
M.S. in Entertainment Business from Full Sail University. Previously, he worked as the 
Associate Director of Alumni Outreach for the University’s Office of Development.   
 



e m e r i t a  to the following 

faculty member .  A  s u m m a r y  o f  her  accomplishments is included. 

 

Name and Rank        Effective Date  

 Laurie  J .  Henry        June 1, 2019  

University Professor Emerita and Associate  

Professor Emerita of Accountancy  

 

 

 

LAURIE HENRY  

 

Laurie Henry  received a Ph.D. in accounting from the University Mississippi, a Master in 

Professional Accountancy from Loyola College of Baltimore, and a Bachelor of Environmental 

Design from North Carolina State University.  She joined Old Dominion in 1993 and was 

pr omoted to associate professor of accounting in 1999.  H e n r y  i s  a l s o  a  C e r t i f i e d  P u b l i c  

Accountant and Certified Government Financial Manager.  

 

Henry’s contributions have been significant . She has held several committee positions across the 

School  of Accountancy , t h e  S t r o m e  C o l l e g e  o f  B u s i n e s s ,  and  the  University. A s  a ssociate 

professor, Henry fulfilled a special niche in the academy as an expert in Governmental 

Accounting and Accounting Systems. This expertise bears out as she is the author of several 

t e x t b ooks and manuscripts that address some of the most defining aspects related to both areas. 
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June 13, 2019 
 
 
 
APPROVAL OF PROPOSED REVISIONS TO THE POLICY ON EVALUATION OF 

LECTURERS, SENIOR LECTURERS, AND MASTER LECTURERS AND 
PROMOTION OF LECTURERS AND SENIOR LECTURERS 

 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee
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NUMBER:   1417 
 
TITLE:   Evaluation of Lecturers, Senior Lecturers, and Master Lecturers and 

Promotion of Lecturers and Senior Lecturers 
 
APPROVED:  September 26, 2013; Revised June 9, 2016 (eff. 7/1/16); Revised June 14, 

2018 (eff. 7/1/18) 
 
 
The academic ranks of lecturer, senior lecturer and master lecturer do not carry tenure, and time at 
Old Dominion University in these ranks is not counted as part of the probationary period for tenure. 
These ranks are intended to meet the University’s need to fill special instructional roles that differ 
from the traditional university faculty role, preparation, and expectation. All appointments and 
reappointments are contingent upon available funding.  
 

A. Lecturer - This is a full-time rank that requires an appropriate master's degree and evidence 
of teaching ability. Demonstrated expertise in a specific field may also be required. Persons 
appointed to this rank are expected to assume a predominantly instructional role, at 
undergraduate or graduate levels, and participate in other professional service activities 
normally assigned to or expected of full-time faculty. 

  
1. Evaluation 

 
a. Lecturers will undergo an annual in-depth review be evaluated by their department 

committee, as defined in the policy on “Reappointment or Nonreappointment of 
Faculty” , section III.B.1.a., and department chairs and a recommendation will be 
made to the dean concerning the lecturer’s reappointment on an annual basis, 
according to the policy on “Reappointment and Nonreappoinment of Faculty.” 
 

b. If the evaluation is positive and the dean's recommendation on retention is 
affirmative, the individual will be reappointed according to the policy on 
“Reappointment or Nonreappointment of Faculty.”  

 
c. If the decision by the dean is not to retain the lecturer, he or she will be notified of 

termination according to the appropriate schedule contained in the policy on 
"Reappointment or Nonreappointment of Faculty" and may request a review of the 
nonreappointment decision by the provost and vice president for academic affairs as 
provided by the same policy. 

 
d. Lecturers considered for promotion to senior lecturer in a given year will not undergo 

a separate annual evaluation in the same year. 
 
2. Promotion from Lecturer to Senior Lecturer 
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of tenured members of the department, and then by the chair, following the steps 
outlined in section A.l.  In either case, the evaluation and a recommendation on 
retention is forwarded to the dean., a more in-depth evaluation will be conducted 
including the department tenure committee and chair. 
 

b. If the evaluation is positive and the dean's recommendation on retention is 
affirmative, the individual will be reappointed according to the policy on 
“Reappointment or Nonreappointment of Faculty.” 
  

c. If the decision by the dean is not to retain the senior lecturer, ear appointments, he or 
she will be notified of termination according to the appropriate schedule contained in 
the policy on "Reappointment or Nonreappointment of Faculty" and may request a 
review of the nonreappointment decision by the provost and vice president for 
academic affairs as provided by the same policy. 

 
d. Senior lecturers considered for promotion to master lecturer in a given year or going 

through an in-depth sixth-year review (section B.1.a.) will not undergo a separate 
annual evaluation in that same year. 

 
2. Promotion from Senior Lecturer to Master Lecturer 
 

Promotion to the rank of master lecturer from the rank of senior lecturer shall be initiated 
by the senior lecturer and conferred upon the recommendation of the department 
promotion and tenure committee, chair, and college promotion and tenure committee to 
the dean of the college. 

 
a. 
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1. 
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June 13, 2019 
 
 
 

APPROVAL OF PROPOSED REVISIONS TO THE POLICY ON 
REAPPOINTMENT/ANNUAL REVIEW OR NONREAPPOINTMENT OF FACULTY 
 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the proposed revisions to the 

policy on Reappointment/Annual Review or Nonreappointment of Faculty effective July 

1, 2019.   

   
Rationale: 
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NUMBER:  1402 
 
TITLE:   Reappointment/Annual Review or Nonreappointment of Faculty 
 
APPROVED: June 12, 1980; Revised June 20, 1985; Revised June 16, 2011; 
   Revised April 26, 2013 (eff. 6/1/13); Revised June 14, 2018 (eff. 7/1/18) 
 
 

I. Board of Visitors Policy 
 

A. Nature of Appointment 
 

1. Unless tenure has been awarded by the university, all appointments of full-time 
faculty are on an annual, temporary, or probationary basis, renewable one year at a 
time at the discretion of the university. 
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E. If the critical requirements of the position of a probationary tenurable faculty member 
are changed so as to affect the primary duties expected of the faculty member, and 
hence his or her consideration for tenure, the faculty member shall be fully and 
promptly informed of the changes in writing at least one semester before the changes 
are implemented. 

 
III.  Procedures 

 
A. Reappointment or Nonreappointment of Probationary Tenure-Track Faculty2 

 
1. The departmental promotion and tenure committee and all subsequent persons 

considering the case will take into consideration the formal evaluations of the 
faculty member's performance by the chair and the dean, faculty information sheets, 
and any other relevant data, as well as the needs of the department. 
 

2. These procedures will be suitably adapted for faculty members who hold 
interdisciplinary, interdepartmental or joint appointments or who hold 
appointments in a department with two or fewer tenured faculty members. The 
adapted procedures should be recommended by the promotion and tenure 
committee of the college or colleges involved and approved by the dean or deans 
concerned and the provost and vice president for academic affairs. 

 
3. Each department conducts an annual review of the probationary tenure-track 

faculty in that department. This review is based on the performance of the 
individual faculty member and the needs of the department and is initially 
conducted by a committee consisting of tenured members of the department. 

 
4. The departmental promotion and tenure committee recommends to the chair one of 

the following actions: 
 

a. That the faculty member be considered for tenure through normal channels, if 
a sufficient probationary period has elapsed. (In this case, the faculty member 
is considered for tenure through the normal tenure procedures, and the 
remainder of this section does not apply.) 

 
b. That the faculty member be offered an additional annual contract without 

tenure. 
 

c. That the faculty member not be reappointed, that is, not be offered an additional 
contract if in the first or second year of service or offered a terminal contract 
for the succeeding year if in the third or subsequent year of service. 
 

d. A copy of the committee's recommendation shall be supplied to the faculty 
member. 

  
5. Considering the written recommendation of this committee, the performance of the 

faculty member and the needs of the department, the chair makes a recommendation 
to the dean concerning reappointment or nonreappointment of each individual 
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probationary tenure-track faculty member and provides the faculty member with a 
copy of the recommendation. 
 

6. Considering the recommendation of the departmental promotion and tenure 
committee and of the chair as well as the needs of the college, the dean makes a 
decision concerning reappointment or nonreappointment of each individual 
probationary tenure-track faculty member, notifies that faculty member in writing 
of this decision, and provides the faculty member and the provost and vice president 
for academic affairs with a copy of the decision letter. 

 
a. If the dean decides not to reappoint a faculty member, the faculty member may 

request a review by the provost and vice president for academic affairs.  The 
decision of the provost and vice president for academic affairs is final. 
 

b. Notice of the dean's decision concerning reappointment or nonreappointment 
of probationary tenure-track faculty members shall be according to the 
following schedule: 

 
1. Not later than March 1 of the first academic year of service. 

 
2. Not later than December 15 of the second academic year of service. 

 
3. Terminating appointment of one year, with notice by December 15, after 

two or more academic years of service. 
 

B. Reappointment or Nonreappointment of Nontenure-track Faculty 
 

-
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2. For lecturers and clinical assistant professors and for all nontenure-track faculty 
undergoing an in-depth sixth-year evaluation, t
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June 13, 2019 
 
 
 

APPROVAL OF PROPOSED REVISIONS TO THE POLICY ON  
PROMOTION IN RANK 
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recommendation, and the reasons produced by the minority members must be 
specified. 
 

2. Each committee and administrator making a recommendation concerning 
promotion considers evidence of the faculty member’s performance over the total 
time in which the previous rank has been held as compared to the guidelines for the 
rank being considered as established by the Board of Visitors and any other 
guidelines established by the department or college. 
 

3. The total rank structure of the department should be considered. 
 

4. At the least, the committees and administrators should examine faculty information 
sheets, chair evaluations, dean’s evaluations, and any other evidence submitted by 
the faculty member, the chair of the department, or any other relevant source. It is 
the responsibility of the department chair and the departmental promotion and 
tenure committee to provide an assessment of the quality of the publications for the 
faculty being considered for promotion.  The evidence should address the quality 
of the journals and the reputation of book and other such publishers.  eh1 (he)4 ( er(a)4 (t)-12  (i)-2( (ed)-4 6 ( )-19T72b)]TJ
0 Tc 0.18 Tw -9.1 -p( )10 (p)]TJ
0.05 Tw [(r)3  (nd t (i)-2k))-2 (de)4 (rw)-8 (h(s)-1 -2 (m))2 (r)3 ( )-10fnd t (i)--2 (mul6 (pun ofbi)-2 (l)-mt)-.(one(i)-de)4 (b publ)-2.04 - (l)-20.36 
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3. External reviews will be confidential; reviewers will be so advised. Requests for 
exception to the confidentiality of external reviews should be made directly to the 
provost and vice president for academic affairs before the reviewers are asked to 
submit evaluations. If an exception is approved, candidates for promotion will be 
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promotion. If the dean’s determination is negative and is in accordance with the 
recommendations of the departmental committee, the chair, and the college committee, 
then the faculty member is not promoted for the coming year. If the dean’s 
determination is negative and is not in accordance with all previous recommendations, 
the faculty member may request a further review by the provost and vice president for 
academic affairs. The decision of the provost and vice president for academic affairs is 
final in such cases. 

 
G. The dean, considering all previous recommendations and all credentials, then makes a 

recommendation concerning promotion, which is forwarded, with reasons, to the 
provost and vice president for academic affairs. 

 
H. The University Promotion and Tenure Committee, consisting of one tenured full 

professor from each of the major degree-granting academic colleges, examines the facts 
and all previous recommendations and documentation, and makes a recommendation 
(with reasons, including minority reasons, if any) concerning promotion, which is 
forwarded to the provost and vice president for academic affairs. All eligible committee 
members shall vote yes or no through a secret ballot after participating (either in person 
or remotely) in the deliberations of the committee.  Proxy votes or votes submitted by 
non-secure means (e.g., email or communication accessible to a third party) are not 
permitted. Members who are eligible to vote on a specific candidate’s promotion 
application are defined in section II.C.6.  In instances of a non-unanimous vote of all 
eligible voting members, the minority opinion must be included in the committee 
recommendation and the minority must be given the option to write the minority 
opinion. 

 
I. On the basis of all the evaluations and recommendations presented, and after 

consultation with staff, the provost and vice president for academic affairs makes a 
decision concerning promotion for the coming year. If the recommendations of the 
committees and administrators that have previously considered the case have not been 
in agreement with one another, or if the provost and vice president for academic affairs 
disagrees with the recommendations that have been in agreement with one another, the 
provost and vice president for academic affairs shall consult with the chair, the dean, 
and the University Promotion and Tenure Committee before reaching a final decision. 
The decision of the provost and vice president for academic affairs will consist of one 
of the following: 

 
1. promotion 

 
2. deferral 

 
J. If the decision of the provost and vice president for academic affairs is for promotion, 

the faculty member will receive the higher rank in the subsequent academic year. The 
decision of the provost and vice president for academic affairs will be reported to the 
president. 

 
K. The faculty member may request that the president review a negative decision by the 

provost and vice president for academic affairs. The decision of the president is final. 
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L. All promotions are reported by the president to the Board of Visitors. 
 
M. Copies of the recommendations by all committees, chairs, deans and the provost and 

vice president for academic affairs shall be provided to the faculty member being 
considered for promotion. The faculty member will be provided opportunity to correct 
any factual misinformation in such recommendations by placing a letter in his or her 
promotion file at any stage, or up until April 1, to the provost 
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recommendation to the provost and vice president for academic affairs. If the decision 
of the provost and vice president for academic affairs is for promotion, the faculty 
member will receive the higher rank in the subsequent academic year. The faculty 
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June 13, 2019 
 
 
 

APPROVAL OF PROPOSED REVISIONS TO THE POLICY ON TENURE 
 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the proposed revisions to the 

policy on Tenure effective July 1, 2019.   

   
Rationale: The proposed changes to the policy on Tenure are intended to clarify 

sections of the policy related to participation and voting requirements at 
the various levels of the review process and the addition of materials to a 
tenure candidate’s file.  A summary of the changes is as follows. 

 
�x Clarification of the opportunity for the faculty member under 

consideration for tenure to submit a statement to support his or her 
case or correct any factual information. 
 

�x The addition of procedures for adding material to the tenure file before 
the conclusion of the evaluation process. 

 
�x The requirement that committee members at all levels (department, 

college and University committees) participate (either in person or 
remotely) in the deliberation of the committee in order to vote. 

 
�x The addition of language prohibiting proxy votes or votes submitted 

by non-secure means. 
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III.  Probationary Period 
 

A. The probationary period begins with the initial full-time, tenure-track appointment at 
Old Dominion University at the rank of instructor, assistant professor, associate 
professor, or full professor; only time spent in a tenure-track position at one of these 
ranks is counted as part of the probationary period. 

 
Subject to agreement by the University and the faculty member, any academic year in 
which a faculty member was on a full-time tenure-track appointment in one of these 
ranks for at least one semester, may be counted as one year of the probationary period. 

 
B. The following do not count as part of the probationary period: 

 
1. Time in the rank of assistant instructor, lecturer, master or senior lecturer, faculty 

of practice, clinical faculty, artist-in-residence, performer-in-residence, writer-in-
residence, research professor, research associate professor, research assistant 
professor, research associate, or any part-time position. 
 

2. Time in appointment as an administrator, that is, in a position designated as a 
teaching/research administrative position or as a classified position in the state 
personnel system. (Time spent in a teaching and research faculty position as defined 
in the state personnel system will count as part of the probationary period, even if 
administrative responsibilities are assigned as part of that position; normally, 
departmental administrative positions such as chair or assistant chair will thus count 
as part of the probationary period.) 

 
3. Time in a position that involves no teaching of credit courses, for example as a 

teacher of children or a therapist in the Children’s Learning and Research Center 
or as a teacher of exclusively noncredit course work. 

 
4. Time spent on leave of absence. 

 
5. Time spent on faculty exchanges (including nationally competitive fellowships) if 

the faculty member so chooses. 
 

C. 
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specialization and new needs can be met. The position of other nontenured 
faculty members in the department, anticipated retirements, or other known 
departures, and projected new programs or changes in directions must be 
considered.) 

 
4. No person can be awarded tenure unless convincing evidence is provided of 

effective teaching. 
 

5. No faculty member can be awarded tenure unless convincing evidence is provided 
of successful performance in scholarly activity and research, as judged by the 
department’s approved criteria for the evaluation of scholarly activity and research. 
It is the faculty member’s responsibility to include these criteria in the research 
portfolio submitted to external reviewers and in the data file submitted internally. 
If these criteria changed during the faculty member’s probationary period, he or she 
can choose which version to submit. All evaluations of the faculty member’s 
research and scholarly activity, at every stage of the tenure process, should be 
guided by these criteria. 

 
V. Procedures for Tenure Consideration1 

 
A. The provost and vice president for academic affairs, fifteen months prior to the date for 

giving notification of the tenure decision, shall formally advise the professor that the 
limit of the probationary period is approaching, and explain what procedures should be 
followed by those wishing to be considered for tenure. 
 

B. The initial steps of the review process are normally conducted by the chair of the 
department or unit with which the candidate for tenure is affiliated, assuming the chair 
has tenure. If the chair is not tenured, he or she may not be involved in any aspect of 
the tenure decision. In that case, the dean of the college housing the department should 
appoint a tenured member of the department in question to act in the chair’s stead. This 
faculty member shall not take part in any deliberations or votes of the departmental, 
college or University tenure committee. If the candidate for tenure is the chair of a 
department, the dean shall conduct the initial steps of the review process but will not 
write a separate recommendation at the departmental level. 

 
C. External review process 
 

1. The responsibility for initiating the external review, securing the reviewers, and 
forwarding complete review files to the dean, provost and vice president for 
academic affairs, and the University Promotion and Tenure Committee belongs to 
the department chair or his/her replacement if the chair is not tenured (see section 
V.B.). 
 

2. External reviewers with academic positions will hold the same rank or higher than 
the promotion rank for which the faculty member is being considered; exceptions 
should be justified by the dean. The department tenure and promotion committee 
and the candidate will prepare separate lists of potential reviewers. The candidate 
will review both lists and will document personal and professional relationships 
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4. The college committee shall consist of one tenured faculty member from each 
department in the college. All members of college promotion and tenure 
committees shall be elected directly by the faculties they represent for a one-year 
term renewable twice for a total of three years. This member shall be chosen by 
majority vote of all full-time, tenure-track teaching and research faculty members 
of the department, present and voting, by secret ballot before April 15 of each year 
for the ensuing year. Every reasonable effort should be made to ensure that Tthere 
areshould be at least three full professors on the college committee. No person shall 
serve on a college promotion and tenure committee for more than three years 
consecutively but is eligible for reelection after an absence of at least one year. The 
representative from a tenure candidate’s department will participate in deliberations 
in the candidate’s case but will not cast a vote. 

 
5. The University Promotion and Tenure Committee shall consist of one tenured full 

professor from each of the major degree-granting academic colleges. This member 
shall be elected by his/her college's promotion and tenure committee(s) by 
September 15. The University Promotion and Tenure Committee shall elect one of 
its members as chair.2 No person shall serve on the University Promotion and 
Tenure Committee for more than three years consecutively but is eligible for 
reelection after an absence of at least one year. The representative from a tenure 
candidate’s college will participate in deliberations in the candidate’s case but will 
not cast a vote. 

 
6. Any committee member who participates in the tenure process votes at most only 

once or any particular case. 
 

7. In order to ensure transparency, fairness, and equity in the internal review process, 
a faculty member or administrator who participates in the tenure process must 
disclose any potential conflict of interest that might undermine the credibility of the 
process. The chair of the department (or replacement, see section V.B.) will work 
in consultation with the dean of the college to decide whether the person should be 
excluded from serving on the review committee. 

 
8. The faculty member under consideration is informed whenever a committee is 

considering tenure and is given an opportunity to submit a statement (in electronic 
form) to the Provost’s Office in support of their tenure case, or to correct any factual 
misinformation in previous recommendations.  The Provost’s Office will add0 ( d)-bueh
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E. The committee or group of tenured faculty makes its recommendations to the chair (or 
replacement, see section V.B.). All eligible committee members shall 
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H. The dean of the college examines the facts and all previous recommendations and 
makes a recommendation concerning tenure, which is forwarded to the provost and 
vice president for academic affairs, with a copy to the faculty member. 
 

I. The University Promotion and Tenure Committee, consisting of one tenured full 
professor from each of the major degree-granting academic colleges, examines the 
facts and all previous recommendations and documentation and makes a 
recommendation (with reasons) concerning tenure, which is forwarded to the provost 
and vice president for academic affairs. All eligible committee members shall vote yes 
or no through a secret ballot
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procedural information.) The decision of the Board of Visitors or its designated 
committee is final.   

 
N. 
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June 13, 2019 
 
 
 ANNUAL REPORT OF THE ACTIVITIES 
 OF THE ACADEMIC AND RESEARCH ADVANCEMENT COMMITTEE 
 2018-2019 
 

 
                     MONTH OF BOARD OF   
ITEM  VISITORS PROCEEDING  
 
Request for Leaves of Absence  
 
Patricia Edwards     September 2018 
Senior Lecturer 
Department of Art 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Non-Academic Appointments (con’t) 
 
Ms. Marla Britton       September 2018   
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
Non-Academic Appointments (con’t) 
 
Ms. Emily Harmon       September 2018   
Student Support Services Counselor 
Center for High Impact Practices 
 
Ms. Sarah Hart       September 2018   
Associate Director of Residence Education 
 
Ms. Courtney Hill       September 2018   
Academic Advisor and Program Manager 
 
Ms. Brianna Horton       September 2018   
Residence Hall Director 
 
Mr. Scott Johnson       September 2018   
Associate Athletic Director for Sports Medicine 
and Athletic Training 

  
Mr. Maurice Jones       September 2018   
Residence Hall Director 

 
Ms. Jessica Lang       September 2018   
Admissions Counselor 
 
Ms. Amy Lynch       September 2018   
Athletic Academic Advisor 
 
Ms. Melissa McLevain      September 2018   
Assistant Director of Residence Education 
 
Ms. Cynthia Meca       September 2018   
Academic Advisor and Retention Specialist 

  
Mr. Harry Minium, Jr.      September 2018   
Senior Executive Writer and Communications Specialist 
 
Ms. Annie Morris       September 2018   
Director of State Governmental Relations 
 
Ms. Laura Morrison       September 2018   
Professional Counselor/Outreach Coordinator, 
Counseling Services 
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MONTH OF BOARD OF 
ITEM          VISITORS PROCEEDING  
 
Non-Academic Appointments (con’t) 
 
Dr. Janice Underwood       September 2018   
Director of Diversity Initiatives 
Institutional Equity and Diversity 
 
Ms. Austin Vick       September 2018   
Admissions Coordinator for Student Guides  
and the Campus Experience 
 
Ms. Sarah Walker       September 2018    
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Non-Academic Appointments (con’t) 
 
Ms. Victoria West       December 2018   
Coordinator 
Operations and Aquatics 
 
Ms. Kristin White       December 2018   
Instructional Technology Specialist 
Distance Learning   
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MONTH OF BOARD OF 
ITEM          VISITORS PROCEEDING  
 
Non-
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Tenure Awards (con’t)      April 2019 
 
College of Arts and Letters (con’t) 
 
Paul S. Kim 
Department of Music 
 
David Mallin 
Department of Communication and Theatre Arts 
 
Daniel Richards 
Department of English 
 
David Shields 
Department of Art 
 
Megan Thompson 
Department of Communication and Theatre Arts 
 
Strome College of Business 
 
Robert M. McNab 
Department of Economics 
 
ManWo Ng 
Department of Information Technology and Decision Sciences 
 
Chuanyi Tang 
Department of Marketing 
 
Darden College of Education and Professional Studies 
 
Laura Chezan 
Department of Communication Disorders and Special Education 
 
Judith Dunkerly-Bean 
Department of Teaching and Learning 
 
Mary Enderson 
Department of Teaching and Learning 
 
Emily Goodman-Scott 
Department of Counseling and Human Services 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Tenure Awards (con’t)      April 2019 
 
Darden College of Education and Professional Studies (con’t) 
 
Lindsay Usher 
Department of Human Movement Sciences 
 
Batten College of Engineering and Technology 
 
Orlando Ayala 
Department of Engineering Technology 
 
Yunbyeong Chae 
Department of Civil and Environmental Engineering 
 
Chunqi Jiang 
Department of Electrical and Computer Engineering 
 
Otilia Popescu 
Department of Engineering Technology 
 
Xiaoyu Zhang 
Department of Mechanical and Aerospace Engineering 
 
College of Health Sciences 
 
Robert Bruno 
School of Medical Diagnostic and Translational Sciences  
 
Patrick Sachs 
School of Medical Diagnostic and Translational Sciences 
 

 -
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Initial Appointments with Tenure (con’t)     
 
Gymama Slaughter       September 2018 
Associate Professor of Electrical and Computer Engineering 
(Designated as Executive Director of the Frank Reidy Research 
Center for Bioelectrics) 
 
Kristi Costello        April 2019 
Associate Professor of English 
(Serving as Associate Chair of Writing Studies) 
 
Initial Appointments with Tenure      June 2019   
  
 
Posthumous Emeritus Appointment 
 
Steve Yetiv        April 2019 
University Professor Emeritus, Louis I. Jaffe Professor  
Emeritus of Arts & Letters, and Professor Emeritus  
of Political Science and Geography 
 
Emeritus/Emerita Appointments for Retiring Faculty and Administrators  
 
Deborah Kinney        September 2018 
Coordinator Emerita for Undergraduate Student Services 
Department of Electrical and Computer Engineering 
 
Jimmie Carraway       December 2018 
University Distinguished Teacher Emeritus and Senior Lecturer 
Emeritus of Information Technology and Decision Sciences 
 
Valerian Derlega       December 2018 
Professor Emeritus of Psychology 
 
Michael J. Doviak       December 2018 
Associate Professor Emeritus of Mathematics and 
Statistics 
 
Sylvia Hudgins       December 2018 
Professor Emerita of Finance       
 
Karen Kott        December 2018 
Associate Professor Emerita of Physical Therapy 
and Athletic Training 
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MONTH OF BOARD OF  
ITE M         VISITORS PROCEEDING  
 
Emeritus/Emerita Appointments for Retiring Faculty and Administrators (con’t) 
 
Edward P. Markowski       December 2018 
University Professor Emeritus and Professor Emeritus of  
Information Technology and Decision Sciences 
 
Kneeland Nesius       December 2018 
University Professor Emeritus and Associate Professor 
Emeritus of Biological Sciences 
 
Dianne Carmody, University Professor Emerita and   April 2019 
Associate Professor Emerita of Sociology and Criminal Justice  
 
Diana L. Deadrick, Associate Professor Emerita    April 2019 
of Management  
 
Patricia Edwards, Senior Lecturer Emerita of Art   April 2019  
 
Elizabeth Esinhart, Senior Lecturer Emerita of Political   April 2019  
Science and Geography 
 
Dale Feltes, Director Emeritus of Design and Construction  April 2019 
 
Myron Glassman, Professor Emeritus of Marketing   April 2019   
 
Gail Grisetti, Associate Professor Emerita of Physical Therapy April 2019 
and Athletic Training 
 
Michael Hucles, Associate Professor Emeritus of History  April 2019   
 
Arminda Israel, Coordinator Emerita of the Military Career  April 2019 
Transition Program and Academic Advisor Emerita      
 
Jeanie Kline, Executive Academic Initiatives Administrator  April 2019  
Emerita 
 
John Kroll, Associate Professor Emeritus of Mathematics  April 2019 
and Statistics 
 
Berhanu Mengistu, Professor Emeritus of Public Service  April 2019   
 
Janet Peery, University Professor Emerita and Professor   April 2019   
Emerita of English          
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Emeritus/Emerita Appointments for Retiring Faculty and Administrators (con’t) 
 
Patricia Pleban, Associate Professor Emerita of Chemistry  April 2019 
and Biochemistry 
 
Sharon Raver-Lampman, University Professor Emerita  April 2019 
and Professor Emerita of Communication Disorders  
and Special Education 
 
June Ritchie, Associate Director Emerita, Center for Learning April 2019 
and Teaching  
 
Tim Seibles, Professor Emeritus of English    April 2019 
 
Glen Sussman, University Professor Emeritus and Professor April 2019 
Emeritus of Political Science and Geography 
 
Richard Whittecar, University Professor Emeritus and Associate April 2019 
Professor Emeritus of Ocean, Earth and Atmospheric Sciences 
 
Barbara Winstead, Professor Emerita of Psychology   April 2019   
 
Konrad Winters, Associate Professor Emeritus of    April 2019   
Communication and Theatre Arts 
 
Laurie J. Henry       June 2019 
University Professor Emerita and Associate Professor 
Emerita of Accountancy 
 
Named Professors 
 
Luisa Igloria        December 2018 
Department of English 
Louis I. Jaffe Professor in Arts and Letters 
 
John Toomey        December 2018 
Department of Music 
Louis I. Jaffe Professor in Arts and Letters 
 
Xiushi Yang        December 2018 
Department of Sociology and Criminal Justice 
Louis I. Jaffe Professor in Arts and Letters 
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MONTH OF BOARD OF   
ITEM          VISITORS PROCEEDING  
 
Report from the Provost      September 2018 
 



63 
 

June 13, 2019 
 

PROMOTIONS IN ACADEMIC RANK 
EFFECTIVE 2019-2020 

 
The President has approved the promotions in academic rank for the following faculty 

members, effective with the 2019-20 academic year.   

 
Promotion to Professor 
 
College of Arts and Letters 
 
Greta Pratt 
Department of Art 
 
Alla Zareva 
Department of English 
 
Strome College of Business 
 
Juita-Elena (Wie) Yusuf 
School of Public Service  
 

 

 
Al]TJ
0tment of Art
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Promotion to Librarian II  
 
Miriam Bridges 
University Libraries 
 
Promotion to Research Associate Professor 
 
Jose Padilla 
Research Associate Professor 
Virginia Modeling, Analysis and Simulation Center (VMASC) 
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